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(T WIPR FT 3¢FH A Government of India Enterprise) SRLtsRATING
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HUMAN RESOURCE
Advertisement No. NPCIL/K aiga Site/HRM/02/2019
OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION | 17/12/2019 From 10:00 hrs
CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION | 06/01/2020 Till 16:00 hrs

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having
comprehensive capability in all facets of Nuclear Technology namely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant life Extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites online applications for its unit
“Kaiga Site” for the following posts to share these challenging spectrum of responsibilities:

1. Details of the Posts:

Total Vacancies

Sl. No. Name of Post Discipline OBC
Total [SC | ST UR EWS PWBD
(NCL)
1 Driver Grade-1 Driver * 02 | 00 |00 01 01 00 00
Surveyor * 02
Electrician 01

Instruments Mechanic/

. % 01
2 Technician-B Electronics
Fitter 01
Computer Operator &
Programming Assistant 01 07
(copa) ¥ 05 |04 11 | 18 02 (VH-4 HH-3)
Surveyor * 02
Instruments Mechanic /
Electronics® 03
Category II:-Stipendiary cctronics
3 Trainee/Technician Electrician 03
(ST/TM)
Fitter 02
Operator 24
Civil 19
Electrical 07
: *
4 Scientific Assistant-B Instrumentation */ 03
Electronics
Mechanical 15
Computer Science ¥ 01 09
13 | 07 25 42 08
Civil 05 (VH-5 HH-4)
Electrical 13
Category-I: Stipendiary ]
5 Trainee /Scientific Mechanical 17
Assistant (ST/SA) %
Instrumentation® / 11
Electronics
Health Physics 04
Total 137 | 18 |11 37 61 10 16
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* - The posts Driver Grade-I, Technician/B-Surveyor, Technician/B-Electronics, Technician/B-COPA, ST/TM-
Surveyor, ST/TM- Electronics, Scientific Assistant/B-Instrumentation, Scientific Assistant/B-Computer Science & ST/SA-
Instrumentation are not identified for PWBD Category.

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL) -Other Backward Class (Non-Creamy Layer),
EWS-Economically Weaker Sections, PWBD-Persons with Benchmark Disability, UR-Unreserved, VH- Visually Impaired,
HH - Hearing Impaired.

2. Age limit & Pay:

1?(1;. Name of Posts Age limit as on 06.01.2020 (As p;a¥thCP;g lleé ?:;::1 Pay)
¥ 19,900/- (Pay in Pay Matrix in
1 Driver Grade-1 20 to 28 years Level - 2) + Allowances as
admissible.
¥ 21,700 /- (Pay in Pay Matrix in
2 | Technician-B 18 to 25 years Level - 3) + Allowances as
admissible.

Monthly Stipend (consolidated)
during training period 1st year
10,500/~ & 2nd year ¥12,500/-

Category II:-Stipendiary Trainee /

3 . 18 to 24 years After Successful completion of
Technician(ST/TM) Y training on absorption as Tech./B,
¥ 21,700/-(Pay in Pay Matrix in
Level - 3) + Allowances as
admissible.
¥ 35,400/- (Pay in Pay Matrix in
4 Scientific Assistant-B 18 to 30 years Level - 6) + Allowances as
admissible.
Stipend ¥ 16,000/- Per Month will
be paid during first year of training
period and Stipend ¥ 18,000/-Per
Month will be paid during second
5 r?at.egory-lz. . . Stipendiary 18 to 25 years year of training period.
rainee/Scientific Assistant (ST/SA) After Successful completion of

training on absorption as SA/B
¥ 35,400/- (Pay in Pay Matrix in
Level - 6) + Allowances as
admissible.

In addition to Pay as above, other allowances & facilities like Central Dearness Allowance, Transport
Allowance, House Rent Allowance/Housing, Site Location Allowance, Update Allowance, Leave Travel Concession
(LTC)/LTC Encashment for Self & dependents, Leave and Leave Encashment, Medical Facility for Self &
dependents, Education Facility for children within township, Children Education Assistance, Reimbursement of
Cable TV Charges, Reimbursement of Electricity Charges/Free Electricity Units, Reimbursement of News Paper
Charges, Canteen Subsidy, Performance Linked Incentive Scheme, Interest bearing advances (House Building,
General Purpose), Employee Provident Fund, Gratuity, Post-Retirement Medical Facility, Benevolent Fund, Group
Insurance etc. are also available as per extant rules of Corporation.

3. Relaxation in Maximum Age Limit:

3A - The details of age relaxation admissible to other categories is given below:

Sl. No Category Age relaxation
a. Other Backward Class (Non Creamy Layer) 3 Years
b. Scheduled Castes/Scheduled Tribes S Years

Persons with Benchmark Disabilities(PWBD) - UR/EWS 10 Years
Persons with Benchmark Disabilities(PWBD) -
c. belonging to Other Backward Class(OBC) ( Non-Creamy 13 Years
layer)
Persons with Benchmark Disabilities(PWBD) —-belonging 15 Years
to Scheduled Caste/Scheduled Tribe (SC/ST)
Persons domiciled in Kashmir Division of Jammu & 5 Years
d. Kashmir State from 01/01/1980 to 31/12/1989 (Dom
Kashmir)
Dependents of those who died in riots of 1984 (Dep
e. 1084) S Years
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Widows, divorced women and women judicially
fggfl:rieel;cied from their husbands and who are not re- Up to the age of 35 years (up to 40 years for

f. (only on production of -certified copy of the meml{)ers of Scheduled C.astes and Scheduled
; . Tribes) but no relaxation of educational
judgement/decree of the appropriate court to prove that ualification or method of recruitment
the fact of divorce or the judicial separation) e ’
(Applicable only for Posts at Sl. Nos. 1 to 3)

g. Age relaxation for Ex-Servicemen will be as per prevailing guidelines of Govt. of India.

3B - Relaxation for Project Affected Persons (PAP):

Relaxation in the qualifications (Percentage of marks) in respect of Project Affected Persons whose land has been acquired
for Kaiga Site - subject to production of documents i.e. Copies of certificate issued by the Special Land Acquisition Officer,
Pedhinama(Family Tree) and copy of 7/12 for land acquisition for Kaiga Site for the following posts as under:

;:"- Posts Relaxed Qualification
1. Technician-B Pass in SSC with One year ITI
Pass in SSC with Science and Mathematics and 2 years ITI with English
9 Category II-Stipendiary as one of the subjects at SSC. Wherever for trades for which ITI course is
’ Trainee/Technician (ST/TM) less than two years, 1 year experience in the relevant area after
completion of the course is required.

Category II-Stipendiary Pass in HSC (12th) with not less than 40% marks in Science and
3. Mathematics individually with English as one of the subjects at least at

Trainee/Technician (ST/TM)-Operator

SSC level.

There is an age relaxation to PAP candidates for posts of Driver Grade-1 & Technician-B only i.e., Maximum 45
years for General/[EWS, 48 years for OBC & 50 years for SC/ST Candidates.

Note

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on
Contract/Fixed Term Basis, subject to a maximum of 5 years will be given.

Upper age limit as prescribed shall not be applicable to employees serving in NPCIL.

Reserved category applicants agplying against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire

recruitment process.

4. Persons with Benchmark Disabilities:

Disability should be 40% or more and 4% reservation as per Govt of India OM No. 36035/02/2017-Estt (Res)
dated 15.01.2018:

Identified Posts for PWBDs in NPCIL:

Group Name of the Post Disablement category suitable for appointment to the post

Driver Grade-1 Not identified
Technician-B and Category II-Stipendiary Trainee/Technician (ST/TM) & Category II-Stipendiary Trainee/Technician
(ST/TM)-Operator
Surveyor Not identified
Electrician One Leg, Hearing Impaired.

c Instrument Mechanic One Leg, Hearing Impaired.
Electronics Not identified
Fitter One Leg, Both Leg, Blind, Low Vision, Hearing Impaired.
Computer Operator & Programming Assistant (COPA) | Not identified
Operator One Leg, Hearing Impaired
Scientific Assistant-B and Category-I: Stipendiary Trainee/Scientific Assistant (ST/SA)
Civil One Arm, One Leg, Hearing Impaired.
Electrical One Leg.

B Instrumentation Not identified.
Electronics One Arm, One Leg, Blind, Low Vision, Hearing Impaired.
Mechanical One Arm, One Leg, Hearing Impaired.
Computer Science Not identified.
Health Physics One Arm, One Leg, Hearing Impaired.
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5. Essential Qualifications & Experience:

Post
SL Name of Post Essential Qualification & Experience
No.

1 Driver Grade-1 X (10th) Stgndarq Pass + Val.id Hea}v.y Vehicle Driving Licence + 2

years experience in heavy vehicle driving.

H.S.C. with Science and Maths or S.S.C. with minimum 60%
marks.

Plus Trade certificate of 1 year duration in the following disciplines:

Technician-B i. Technician/B (Surveyor) — ITI in Surveyor.

2 (Surveyor/Electrician/Instrument ii. Technician/B (Electrician) — ITI in Electrician.
Mechanic/Electronics/Fitter/ Computer iii. Technician/B (Instruments Mechanic/Electronics) — ITI in
Operator & Programming Assistant (COPA)) Instrument Mechanic / ITI in Electronics Mechanic).

iv. Technician/B (Fitter) — ITI in Fitter.

v. Technician/B (COPA) — ITI in Computer Operator & Programming

Assistant (COPA).

S.S.C (10th Std.) with minimum 50% marks in Science and
Mathematics individually + Two years ITI certificate in the following
disciplines:

i. ST/TM (Surveyor) — ITI in Surveyor.

Category-II: Stipendiary ii. ST/TM (Instrument Mechanic/Electronics) -ITI in Instrument
Trainee/Technician(ST/TM)-(Surveyor Mechanic / ITI in Electronics Mechanic.
/Instrument Mechanic / Electronics iii. ST/TM (Electrician) — ITI in Electrician.

3 /Electrician /Fitter) iv. ST/TM (Fitter) — ITI in Fitter.

(For trades for which the duration of the ITI course is less than 2
years, the candidates shall have at least one year relevant working
experience after completion of the course). Shall have English as
one of the subjects at least at S.S.C. level examination.

HSC (10+2) or ISC (With Science subjects) with not less than 50%

Category-II: Stipendiary marks in Science and Mathematics individually.
Trainee/Technician(ST/TM)-Operator Shall have English as one of the subjects at least at SSC level
examination.

Diploma in Engineering (Three Years after S.S.C.) OR HSC (10+2) +
Two years Diploma course in Engineering (Approved by AICTE).
Diploma Engineering should be with 60% or above marks in the
following disciplines. Candidates who have pursued Diploma
through Lateral entry to 27d year Diploma after Xth (SSC) + ITI
are not eligible.

Scientific Assistant-B (Civil /Electrical/ i SA/B (Civil) - Diploma in Civil
4 gf:;gg:?gllggg e]:;)lectromcs/ Mechanical/ ii. SA/B (Electrical) - Diploma in Electrical
iii. SA/B (Instrumentation) - Diploma in Instrumentation
iv. SA/B (Electronics) - Diploma in Electronics
v. SA/B (Mechanical) - Diploma in Mechanical
vi. SA/B (Computer Science) - Diploma in Computer Science.
Diploma in Engineering (Three Years after S.S.C.) OR HSC (10+2) +
Two years Diploma course in Engineering (Approved by AICTE).
Diploma Engineering should be with 60% or above marks in the
respective disciplines. Candidates who have pursued Diploma
through Lateral entry to 217d year Diploma after Xth (SSC) + ITI
are not eligible. English as one of the subject at SSC or HSC Level
Category-I: Stipendiary Trainee/ Examinations.
5 | Scientific Assistant(ST/SA) i. ST/SA (Civil) - Diploma in Civil.

/Electronics/Health Physics)

(Civil/Electrical/Mechanical /Instrumentation

ii. ST/SA (Electrical) — Diploma in Electrical
iii. ST/SA (Mechanical) - Diploma in Mechanical

iv. ST/SA (Instrumentation) - Diploma in Instrumentation

vii. ST/SA (Electronics) - Diploma in Electronics
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ST/SA (Health Physics):-

B.Sc. with Physics as Principal &
Chemistry/Mathematics/Statistics/Electronics & computer
Science as Subsidiary OR B.Sc. with Chemistry as Principal &
Physics/Mathematics/Statistics /Electronics & computer
Science as Subsidiary OR Physics, chemistry & Mathematics as
subjects with equal weightage.

B.Sc. with 60% marks and English as one of the subject either
at SSC or HSC. Candidates having Mathematics as the
Principal Subject at B.Sc. are not eligible.

Note: - The prescribed Qualification for all the posts except Driver Grade-1 should be of full time regular course
only.

6. Selection Process:

Sl.

No Name of the Post Selection Procedure

Written Examination
(Preliminary Test +

i | Dri Grade-1
1 river Grade Advanced Test) +

Driving Test
i Technician-B (Surveyor/Electrician/Instrument Mechanic/Electronics/Fitter/Computer Written Examination
Operator & Programming Assistant (COPA)) (Preliminary Test +
Category-II: Stipendiary Trainee/Technician(ST/TM)-(Surveyor /Instrument Mechanic/ Advanced Test) + Skill
i Electronics /Electrician /Fitter) Test

Category-II: Stipendiary Trainee/Technician(ST/TM)-Operator

v gc?entiﬁc Assistant-B (Civil/Electrical /Instrumentation/Electronics /Mechanical/ Computer Written Examination
cience) + Interview

Category-I: Stipendiary Trainee/Scientific Assistant (ST/SA)

M (Civil/Electrical /Mechanical /Instrumentation/Electronics /Health Physics)

NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL
EMPANELMENT

6.1 Selection Process for Category II- Stipendiary Trainee/Technician (ST/TM), Technician-B and Driver Grade-1

Physical Standards for Category-II Stipendiary Trainee/Technician (ST/TM)
Minimum Height - 160 Cms.
Minimum weight - 45.5 Kgs.

Selection Process for Category II- Stipendiary Trainee/Technician (ST/TM), Technician-B and Driver Grade-1

Written Examination:
The Written Examination will be in two stages

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates as mentioned below:

1. 01 Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion:

1 Mathematics - | 20 Questions
2 Science - | 20 Questions
3 General Awareness - | 10 Questions

2. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each
incorrect answer.

3. Tests may be conducted in single/multiple sessions depending upon logistics requirements.

4. Qualifying Standards : The qualifying standards shall be as follows:
General Category (UR)/EWS — 40% marks;
SC/ST/OBC(NCL)/PWBD - 30% marks.
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Accordingly, the General Candidates/EWS with less than 40% marks and the candidates belonging to
SC/ST/OBC(NCL)/PWBD with less than 30% marks will be screened out & will not be considered for Stage-2.

Stage-2 - Advanced Test [Test will be of 02 (two) hours duration]

1. All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the
post.
2. The Test will be of 02 (two) hours duration.
The level of questions will be related to their qualifying academic / professional / technical qualification.
The Test will comprise S0 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
5. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)/EWS — 30% marks.
SC/ST/OBC(NCL)/PWBD - 20% marks.

o

Accordingly, the General Candidates/EWS with less than 30% marks and the candidates belonging to
SC/ST/OBC(NCL)/PWBD with less than 20% marks will be screened out and will not be considered for Stage-3-Skill
Test.

Selection of candidates will be based upon scores obtained in Stage-2 of Written examination only. Skill test will be
conducted on Go/ No Go basis for those who pass the Stage-2 examination only. A merit list of candidates will be
prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
Candidates with higher positive marks in Mathematics in Stage-1 is placed higher.
Candidates with higher positive marks in Science in Stage-1 is placed higher.

RN

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in
the morning session and the advanced test for candidates those who have qualified in Stage-1 will be carried out in the
afternoon/evening session.

Stage 3 : Skill Test

1. Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Skill Test in each trade.

2. The skill test will be of qualifying nature only on Go / No Go basis.

3. The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but will not exceed 5 times the number of vacancies for each post.

4. Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in
Stage-2.

Training & Bond details for Category II- Stipendiary Trainee/Technician (ST/TM):

Selected candidates against the post of Category II- Stipendiary Trainee/Technician (ST/Technician) will have to
undergo 2 years Training. Monthly Stipend (consolidated) ¥ 10,500/~ will be paid during first year of training period and
Monthly Stipend (consolidated) ¥ 12,500/- will be paid during second year of training period.

On successful completion of training, the trainees may be absorbed as Technician/B with the pay of ¥ 21,700 /- in level
3 of the pay matrix of CCS (RP) Rules 2016, along with other allowances as applicable. Additional increment/s may be
granted to the candidates, based on the percentage of marks obtained during training but the Trainees who scored less
than 60% of marks during training will not be absorbed.

BOND: The selected candidates have to execute a Bond for a period 3(three) times the period of training subject to a
minimum of two years and a maximum of five years and in the event of breach of bond, the amount repayable will be
equivalent to the stipend plus book allowance actually received.

Note:- The Preliminary and Advanced Test for candidates will be conducted on the same day.
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6.2 Selection Process for Scientific Assistant-B & Category-I Stipendiary Trainee/Scientific Assistant (ST/SA):-

Scientific Assistant-B & Category-I Stipendiary Trainee/Scientific Assistant (ST/SA):

Physical Standards for Category-I Stipendiary Trainee/Scientific Assistant(ST/SA)-Health Physics only:-
Minimum Height - 160 Cms.
Minimum weight - 45.5 Kgs.

Written Examination & Personal Interview.
The selection will be based on the overall merit in the written examination and personal interview.

Selection Process for Scientific Assistant-B & Category-I Stipendiary Trainee/Scientific Assistant (ST/SA):-

Written examination will comprise of 100 Multiple Choice questions (choice of 04 answers) of 2 hours duration consisting of
two parts. Part-1- English & Quantitative Aptitude for 35 questions and Part -2-Respective Discipline (Subject knowledge)
for 65 questions. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each
incorrect answer. The Qualifying Standards for General Category (UR)/EWS is 40% marks and for SC/ST/OBC/PWBD are
30% marks. Those who qualify in the written examination will be shortlisted for Personal Interview in the ratio of 1:5. Final
selection will be based on the overall performance in written examination and personal interview.

Training details for Category-I: Stipendiary Trainee/Scientific Assistant(ST/SA):

Selected candidates will have to undergo 18 months Stipendiary Training. Stipend ¥16,000/-Per Month will be paid during
first year of training period and Stipend ¥18,000/-Per Month will be paid during second year of training period.

On successful completion of training the trainees may be absorbed as Scientific Assistant/B with the pay of ¥ 35,400 /- in
level 6 of the pay matrix of CCS (RP) Rules 2016, along with other allowances as applicable. Additional increment/s may
be granted to the candidates, based on the percentage of marks obtained during training but the Trainees who scored less
than 60% of marks during training will not be absorbed.

BOND: The selected candidates have to execute a Bond for a period 3(three) times the period of training subject to a
minimum of two years and a maximum of five years and in the event of breach of bond, the amount repayable will be
equivalent to the stipend plus book allowance actually received.

7. Preparation and operation of waitlist
(i) The waitlist shall be operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from the
select list within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies

within a period of one year from the date of joining, if a fresh panel is not available by that time.

(ii) The waitlist containing equal number of candidates as in the select main list.

8. HOW TO APPLY:-

(i) Candidates have to apply through online application form provided on the website www.npcilcareers.co.in only.

(ii) The online application form will be available on the website www.npcilcareers.co.in from 17/12/2019 at 10:00 hrs and
will close on 06/01/2020 at 16:00 hrs.

(iii) It is mandatory to input all the relevant information (such as qualifying degree/diploma/ITI details, duration, percentage of
marks, Registration No. and Validity period, contact mobile number, e-mail address etc.) to complete the registration and get
the Registration number. Candidates are therefore advised to keep such information ready before applying online.

(iv) Before applying online candidate should scan his / her recent passport size photograph in JPG format, of size not more than
SO0KB and a minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions. The photograph uploaded will be printed on the
Admit card and only the candidate whose photograph is printed on the Admit Card/Call letter will be allowed to appear for
written examination, if called for.

(v) The photograph should be in color, against a light colored, preferably white background and if you wear glasses make sure
that there are no reflections and your eyes can be clearly seen.

(vi) Candidate must ensure that Photo to be uploaded is of required size and face should be clearly visible. If the photo is not
uploaded at the place of Photo admission for examination will be rejected/ denied.

(vii) The applicant has to ensure that the signature image should be clearly visible and has to sign on white paper with
blue/black ink pen.

(viii) The signature image in JPG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm) in
dimensions to be uploaded at the space provided.
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(ix)

(®)

(xi)

(xii)

(xiii)

(xiv)

9.

a.

b.

Candidates are requested to make a note of the login id and password, as she/he will need this login to the website to
check her/his application status. An email will also be sent to the candidate with the application number.

After registering online candidates are advised to take print out of their System generated online application form. Please
note that the physical copy of the Application need not be sent to us, but if short listed will be required to produce
the print out of application form.

Application will be accepted ONLINE only. Applications submitted in any other form including
handwritten/typewritten applications in hard format delivered in person or by other means shall not be
entertained. No Certificates/mark sheets etc. are required to be submitted along with ‘On-line application form’.
No documents/application forms etc. are to be sent to NPCIL.

NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore, advised to
strictly follow the instructions.

The particulars furnished by the candidates in the Application form will be taken as final and further process of the
application will be based on these particulars.

Request for change of test centre, test date and timing will not be entertained.

General Instructions for the candidates:
Only Indian Nationals are eligible to apply.

Presently, all above mentioned posts are identified for NPCIL, Kaiga Site but carries with it the liability to serve in any
of the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation. On selection, the candidate will be required to work in Round the Clock shifts.

The cut-off date for reckoning Age Limit, qualification etc. would be closing date prescribed for filling online
application i.e., 06/01/2020. The cut-off date for determining all eligibility criteria i.e., 06/01/2020 would remain
same even if the closing date for submission of online application is extended for administrative / technical reasons.

Candidates should have completed their qualifying Degree / Diploma / ITI as on closing date of online submission of
application i.e. 06/01/2020. Candidates appearing in Final Year / Final Semester are not eligible to apply.

Exact percentage of marks should be mentioned in percentage of marks column e.g2.49.99% or 59.99% should NOT
be rounded off to 50% or 60% respectively.

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of
approval / recognition of the Institute & Course by AICTE/UGC at the time of document verification.

Candidates who are awarded Gradations under the CGPA/SGPA system are required to produce proof issued by the
University / Institute converting the CGPA/SGPA Gradations into appropriate percentage at the time of document
verification.

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria
with respect to age, educational qualifications and other requirements as published in the advertisement. If
the candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfil the
eligibility criteria, her/his candidature will be cancelled and if appointed, services so obtained will be
terminated without any notice or compensation.

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and
when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL,
on its detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC
category and such candidates should indicate their category as General only.

All candidates belonging to SC/ST/OBC/PWBD/EWS category shall produce self-attested copy of the said certificate
in the prescribed 'Central Government' format from the Competent Authority empowered to issue such certificate
along with originals for verification at the time of documents verification. OBC certificate should be issued on or
after 01.04.2019 with suitable mention about creamy layer / Non — Creamy layer status. (OBC candidates with
certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per Government of India
guidelines). EWS certificate should be issued on or after 01.04.2019. The prescribed formats can be downloaded
from www.npcilcareers.co.in.

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel
and verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning
any reason in case the above verification reveals that her/his claim for belonging to SC/ST/OBC/EWS/PWBD
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aa.

category and other testimonials is found false. NPCIL also reserves its right to take such further action against the
candidate, as it may deem proper, for production of such false certificates and testimonials.

. The minimum disability in case of PWBD candidates is 40%. Sub-category of disability is to be indicated. The PWBD

candidates shall possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Government Hospital. PWBD Candidates called for written test will be
allowed to use scribe/reader/Lab assistant as per Government of India guidelines.

The PWBD candidates should arrange the scribe/reader/Lab assistant/device on their own as per Government of
India guidelines.

As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any other
qualification including higher qualification over and above the minimum qualification will not disqualify the
candidate.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers,
calculator, pen scanners or any other such electronic devices are not permitted inside the premises of Examination
Hall. Any infringement of these instructions shall entail cancellation of their Candidature.

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government
(including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer
failing which their candidature will not be accepted. Such candidates must bring NOC from the present employer
without which they will not be allowed to appear in the Skill Test/Trade Test/Interview.

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed
authority, verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of
Caste Certificates, EWS & PWBD certificates etc.

Travelling expenditure for outstation candidates of SC/ST category called for Written Examination/Skill Test/Trade
Test/Interview shall be reimbursed as per Govt. of India rules. However, SC/ST candidates those who are already in
service of Central/State Government, Central/State Corporations, PSUs, Local Government Institutions and
Panchayats, shall not be paid travelling allowance.

NPCIL reserves the right NOT to select any of candidate(s) for the advertised post if suitable candidate is not found.
Candidates possessing requisite qualification for the post are only eligible to apply.

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence
their candidature shall not be considered.

If at any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the
said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his
application/appointment will be rejected forthwith and NPCIL will not entertain any correspondence from these
candidates.

If the applicant:

. has provided wrong information or submitted false documents; or

has Suppressed relevant information; or

does not meet the eligibility criteria prescribed for the post; or

has resorted to unfair means during the Recruitment process; or

is found guilty of impersonation; or

has created disturbance affecting the smooth conduct of the Written Examination at the test centre venue; or
has uploaded non-human or irrelevant photograph

oo oo

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into
account for further consideration.

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected)
etc. shall not be preserved beyond three years from the date of drawl of select list.

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill/Interview Test
centre.

Selected Candidates are required to submit invariably self-attested copy of the following certificates/documents as
applicable to her/his case along with the print out of online application and admit card at the time of document
verification along with originals:-
i. Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.
ii. Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each
year or each semester is must.
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ff.

g8.

hh.

ii.

i

kk.

11.

iii. Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of
experience like full time/part time, designation and details of job or responsibilities clearly.

iv. Caste Certificate issued by the Competent Authority in the prescribed format by the Government of India.

v. EWS Certificate issued by the Competent Authority in the prescribed format by the Government of India.

vi. Discharge Certificate in case of Ex-Servicemen.

vii. Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With
Benchmark Disabilities (PWBD).

viii. If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly
forwarded by Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and
details of job or responsibilities clearly.

ix. If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having
indicating the period of service, designation and details of job or responsibilities clearly.

x. NOC from present employer.

xi. Any other relevant certificates (as applicable).

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the
online application form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In
case it is found at a later stage that the information furnished by an applicant is false or an applicant does not fulfil
any other eligibility conditions, the candidature of such applicant would be cancelled and no correspondence in this
regard would be entertained.

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely
subject to fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

Email id and mobile number once entered is final. No change will be allowed. Candidates are advised to have a valid
and active personal e-mail ID & mobile number till the completion of recruitment process. NPCIL will send
intimation / call letter for Written Examination/Skill Test/Trade Test/Interview only through the registered
E-mail ID. SMS will also be sent to the candidate if an active mobile number for communication is provided.
If the mobile number registered by the candidate is in the TRAI NCPR list (formerly called DND), candidate will
not receive SMS alerts related to the registration. If candidate wants to receive future SMS alerts from NPCIL
related to this recruitment, she/he is requested to remove her/his mobile number from the NCPR list through
service provider.

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
In case of any dispute, legal jurisdiction will be Karwar, Dist.-Uttar Kannada, Karnataka.

Management reserves the right to fill up all the posts or alter the number of posts or even cancel/suspend/postpone
the whole process of recruitment and also changing the recruitment criteria without any prior notice/assigning any
reasons at any stage. Management may at its discretion, hold re-written exam/skill test/trade test/interview,
wherever necessary in case of any eventualities. The vacancies advertised are provisional and may vary as per
requirements. In case, the vacancy position indicated in the Advertisement is reduced to any number or even to nil,
Corporation is not liable to compensate the applicant for any consequential damage / loss.

No correspondence will be made with the candidates not selected.

A separate notification about the date, timing, venue and other information about the written Examination/ Skill
Test/Trade Test/Interview will be provided only at our website www.npcilcareers.co.in . Exact date, time and venue of
the written examination will be available in the “Admit card”. Admit card of the candidates for appearing written
examination will be made available in the website for downloading. E-mail/SMS will also be sent to the candidates.

All further announcements/details pertaining to this process /updates/corrigendum/addendum etc. will only be
published/ provided on NPCIL website www.npcilcareers.co.in from time to time. Candidates are advised to visit our
website www.npcilcareers.co.in for details at regular intervals.

In case a candidate applies for more than one post/discipline, she/he can appear written examination for one
post/discipline only at her/his choice wherever examinations are conducted simultaneously.

In case of any ambiguity / dispute arising on account of interpretation in Hindi version, the English version shall
prevail for all purposes.

“NPCIL strives to have a workforce which reflects gender balance and
women candidates are encouraged to apply” @(@

Nuclear Power — An Inevitable Option
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TFTA UTAR HTTNI SATE 37AT fATieE NUCLEAR POWER CORPORATION OF INDIA LIMITED

(W WIHR & 3¢FA A Government of India Enterprise) /g
F T KAIGA SITE ]?j*f' el
13

TIT TUA, 3% G FM-581400 el FoelsS Torell, Follesd Tod, AR O YRARE OF i

Plant Site, PO: Kaiga-581400, Uttara Kannada Dist., Karnataka State, INDIA, JSABT website: www.npcil%%.?r‘l‘“ATMA

A gg=T & .Corporate Identity No. (CIN) : U40104MH1987GO1149458 A99TEE website: www.npcil.nic.in

u=a H@Ered HUMAN RESOURCE
TerstTo wEan AU SATSTEA/SRTTT FACT/TAATTH/02/2019
FTACATS HATAG T LA chl TR fater 17.12.2019 T 10.00 I &
HATTCATST HATAST SR L aht aifaw fefer 06.01.2020 T 16.00 S ek

TAAEISATSUA, TRHTY] STt (T, YR ST o ST TSIk &1 T Ueh STV I2W &, ST foh WA H U & T W ATNEh
TENfER & aeft geqetl aem AR fugedl & fog woet ==, sAfveped, fmion, smefteri, semed, STee), T9eeR,

HTY T TAT TSI, T Y [T, ITATTE oo Uel SIRHIIT shi 10 STHAT WAl €, 3T 3TS “oRTTT TeT” T
T Tttt STattreat o e o Frfafad wet o fo stmeem stmifa sar 2 |

1. gat w1 foramor
A Tl
FH e fern FA | AT | ST Ml ST | TR st
¥ (i) f=
1 | SR TS-1 SIER * 02 | 00 |00 01 01 |00 00
oL * 02
ESIEHNEE 01
HTORT Hohf<eh/
2 | el - S ENEIECUR ol
fhex 01
I ST T T
sz @eirdm s | O | o5 | o4 1 18 | 02 07
T w (fre=-4T=re=r-3)
&t — I1: St ; ‘VE Hoh:'ch/ 03
3 | ufsteromeff/qer-faT
i) gt >
( fhex 02
STRHIT 24
fafaa 19
Soifergehet 07
4 | Sren gER-sft TG/ SeARHR | 03
Heh-ehet 15
HRI HIEH * 01 09
- B 25 42 | 08 (e STT4)
it — 1 : Jafh FAfegehat 13
5 | wfsteromef/amntae Hehfrohet 17
TR (TH1/THU) IR0/ SASRIa | 1]
ey wiifeeht 04
F 137 [18 |11 37 61 |10 16
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* FTgart Ie- 1, TehAifRrert/alt — e, aefRre/sh — qoaeiias, ae-fRmemy/sh — deiide, wadl/den-aeer, wel/dun- saeiie, Safies e/
TR0, ST FeTereh/afl-shIet ATgd 7R THY/THU- AT o UE SemTeh Tk o o forg Fafeed e €1
wferf: 1T STgia S, SIS SIggfed S S, sufa-37 fUwgr o (A shil W), ALH.-SATMF & § FAS 1, o .5 -s=HTeh
fereTeher, 31T -Tféad, dfiue- g sfrd, Taree-ore s |

2. TG HT T A
. T 06.01.2020 A Afgad § o
w8 T PTH A1 317 e (73 CPC # i o 3 STEmw)
1 |SERIS- 1 2092898 | 219,900/ (A BfZT o AdeA— 2 | Ad) + ed ST FfehE & |
2 | aeifEE —f 1892538 |R21,700/- (3 BfEwE & Adet- 3 T I + Hed ST &l & |
TITeTor MEftr & SR SSBT YW 9y H gfome (@)
210,500/~ W&t feram Sma &R Tyl o @ wfq w18 212,500/-
3 -1 : Fafren 18 ¥ 24 9% ﬁEITTTﬂ'QTlTl
gsTeromeff/qer-fifyee (gad/dum) TITRTEOT o HOhATATIa e QU1 B T8 qehet RISt o & & STTHe
W T 21,700/ (A AfTHT & aei— 3 § Ia) + Wed ST Efepr
I
4 | anferes wemew — s 18T 3098 | 335,400/- (3 AT o oide 6 | ) + Yed ST &b &l |
TTSTeToT Sty o G st g 9y § yfewTe 216,000/ 9
. fernm STTan SR fieftr o o wfer A 218,000/ ferm s |
5 aﬁ'l‘a‘msam“'q"as‘ A= 18H25T | ofvremr % eperagd s i € W AT WErEE % w9
(D ST W R 35,400/ (I AT o iaei— 6 T Ia) + Hed ST
i |

IUYH IAqT o AT, e & foatia FHedt & AT0R o Wod U Giaemd S hald 7etls Wedl, URE@
T, Tg FoRtra wea/ SIS, T3 TRy WedT, STEra- Wedl, PE AT Ramad (Tadie)/ware ua Attt o forg gt amn
Teamara TeRdieRtor, TEt U TE AeRdieRtuT, T Ue Tyt o fore faferear givem, esAfing & et st W forg fren f
gierer, war fren werar, shaer 2 ot TWRi s gfafd, foea swwt i sfaafd/ae e af e, aeem o awr H
aftfd, e afcas, HETTITET Hag TATEA TIHT, T8 FHUior iR 8 3299 & o7y sam afea afim, e
wfere ey, Treeeh, Gafaai o sueia ferfercan gierm, feasmrd ffey 1o gvarta anfe off suersar 2

3. FTerRan ATg HHTH BE
3.0 — 3 T o I e A ©iuT 7 e o1 foator e v |

wH. &t AT HFE
a. | 3 s ant (3 hift o) 3ag
ST ST/ S Sifa 5y
STk Tk S (fresegsiiel)- AARferd/si.%.. 10 o
siermTeh T S (Fescsiieh)- 11 fumer avi(er st ) -
c. | @ shid ) @ gt
SemTeh TR S (FTSeeeltel)- gfea Sa/AgEfed -
Stifer (ue €Y/ @ &) @ et
3 =afer fSma 2. 01.01.1980 & 31.12.1989 it 37afyr a s o
d. | ST e TSF % HRHI HT H W w9 9 e fo
|
e. | 1984 3 3 H 9a SATwAT & S (ITMTHT1984) 599
£, | foreram, qerrehsraT Afeerstl qom =aTfish dR Ot 39k Il | | 35 9 o ST (STFELIA Sfcl/Si S o wewdi & forg
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3T T8 T Afears o o e qafders 7 ferm 2 | 40 ) T T e Arrar T et ot s 5 g
(T AT =TT ST T FHTIOIG i % T haret 3fera ESEEE

IS o [t/ Tesht 3 SHTToTd Saferfd Seqd i W)
(FaTeT U3 H.1 9 3 o ferg &m)

g | T TR T TR TR o ST axll o STTER 3 § B2 af S|

3.3 ufreEr difea safwar (dodt) & fam oe

ST Tt 2 femfea Y 8 i 3 forg aEarastt e stata fo vty stfemreor sifterrt g S smore i wfR, Sfemn
(BTt 2, 7/12 i Sl e o, T afsrT difea sttt fomeht i S v & foe stftmfea i w2, 7 frefafed v
o ToTg, 37ean o e (it 1 TfawTd) 36 ThR 2 :

®.4. L5 SRR

1. | derifeme — st THTHET § 3101 g1 o 91 Teh Y o STTSEIATS |

N S T wd TIfOTT % |y wEuEe o Jedvl & S 02 A o ATSNATE ok 1Y THUEHT §
e S ST T T 8 | Sttt o e 221 fore e e 31t @
( : FET ATSHSHH o T B o6 SI1G Hal e &1 7 01 T o7 STTHT U 2 |

2.

FhIl ;. Jaftves  ufdreromefl/ | fag ud it (Ik) B S0 @ 40 Tl STeRt % @y veeHEt (12) Seiof o

3 TR (Tl Aum)-ATqieT | B ST vauHE T W st s fas @i ar |

A TSR US-1 T AHAIEA-T UST 2q TRATAT UifSd reaferat o To1g o1 92 & eretia amra/3ATies €0 &
HUSR O ok AT ok ToTT erfereran 45 o, or.fu.a. o srvafofa o foTu 48 oI qoT o1.ST./31.S.ST. o vt & foru
50 o |

eSS | Efaet/eadenTicTsh HTHR 0 SRl 3l AT W ATl SATEeshi 1 [eiid STy €T # stferkad 05 o
e 2l ST BT e sh ST |

e | rdhefiemiue ¥ geel & R St & o feifa S s g an T a |
HARIET 20ft o AT Il FARIEIT Tal o 7T HATeIa FXd § ST FAARTeTd HATefeehi o forg fraife st Areet 6 qu
L © o el Sifsra  forelt ot T o forw fepett +ff wpe/ Feamaray ot foreme =€t foram St |

4. SeATeh (A9TRS ;

TroTRaT 40% a1 IER 31fereR BT ATRT TR WRA TIRR & ST A9 €, 36035/02/2017-FATAT (ARZ0H) feAieh
15.01.2018 3 3TTAR 04 9T STEIOT |

T TTEUE W Semteh fors w1 o forg fafrea ug

T U A ue W g o foTT Sugh fHerhar <t 2roft

SR Te-1 et
THRATITIA-T R - [1 A (~Ieh TISTRIUTTeT/ qTeh=19Ta (TE1/ETUN) Ua TT-11 : SAdTeh TISTTuTTeft / deh-ora
(TEEETTH)- TN
SER TS Frertfe ==

c ESIEMEE Teh T, o)
ATORAT Hehfeh e W, fer
T ST Td T STfde (dieiidi) Fraifea =t
AT e W, fer
STk TETIeh-at U -1 : ATk TTIEAUTTeAT/ I TeTaeh (THET/THT)

B |fufaer T die, T U, S1eT
edferzenet T I
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HToRIE0T Frertfa Tt
Hohfehet T 97, Q?ﬁat ErfiﬁT
FA AEH Frerfe 2t
e siifeeh! T, ST, Teh UT, (e
5. SAfaTE TS U W
ue
. 4. TR ST ST O g
| ST e I + AR ATe T T I IR ATg8T + AR aTe I 1 &1 9y
SIS - 1 T I |
o9 wd TG % |y TeueE STeeT TeuEd § AAad 60 idwd 3 +
Ao freferfiaa faemeti § 01 o ot srafer o1 gg wféfpene
T SR 1.a%ﬂﬁm=r/a°r(aﬁat)faﬁatﬁaqﬁzﬁ3ﬂ's‘{
2 | R | 2 T N (R - T 7 SIS | |
aﬁqiaqsr‘;ﬁm e = 3. qh 3T/l (mﬁ%ﬁm@é&;rﬁm)fmwﬁ%ﬁsﬁﬁmﬁﬁaﬁ/
i SIS Heh-eh § STTSEIaTT |
Sl 4 R Ry fiee smédions |
5. TR/t (HTSAHTT) — et SHToNet Te T HATHEE § HATSEATS |
T SR foH (TR®) § A 50% SRl % Ere THuEE (1091 wie) +
freferftaa faemen & 8 gy o o amddiens aféfteene
11, A | TN (FAR) - FF AL | | |
N oy 2.@W$W%W)Wﬁ%ﬁmﬁm@mﬁ/
ety | 3T i) s sndont
3 o) 4.@2‘}@@ (ﬁgt) — fhex & e | .
(Tt foremd f5e oTrEeterTs urg@shn il o7af¥r 1 o & &1 &, 394 et o U
UTGUSHH Sl THIH T HH § FHH T a9 hl 3T T Gl & § el e
ST THT AT(ET) | TETHE! Tt At wdvet & STisft ue forver g =nfew |
Fi-11: Safeh TEUEHT (10-+2) 3teEr msuaEt (o fawat & @) 7 fogm wd wfvr (yeie) 8
sfreromrefl/aer-tRre (THel/iem) | = 50 gfoerd 31 8 |
- AT THUGHT T T e 7 SIS Uk fom g =te |
SRR o fewtmr (Towaet & uvErd dF av) 7eET TEuEE (10 + 2) +
AfrrifrehT # ar e fevetmT areash (TemEehds g smifea) |
freafafaa faaren § srfimifeh fewimn 60% o1 Se@ SareT it & BT =Ry |
arereffror g 103 (THTEEt)+31TSETeiTs & UveTd oiedet Us¢l & HIeaH o
aggzmﬁ | FevetraT 35 fiar o srver orame Fevetion Bt fsft o 1 8, & A A R
4 (§ VE’SE" af;';“’” Wq?”“/ 1 A T - (Rfren) — faferer 3 v |
H‘ISR‘:T) & 2. 3T e (3Afegehet) — Saifereehal 1 fewarHT |

3. AT TETIH (HTIEAT) — AT § feeetian |

4. 3 e (S e — A e | fewetmm |

5. 3ok TETIeh (Hehi-ehet) — Hohi-iohed § fSTlHT |

6. AT HETIH (HRLT ATEH) — HILL HT34 H ST |
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aif-1; Jafes gfsreromefi/agifies

SEibER o fewetmr (Towaet & uvErd dF av) 7eeT TEumE (10 + 2) +
Afirrifrht # 3 aeffer fewetmm arearshn (TeTmdeeE g sTHifam) |

frferfae forement & stfmaifteht fewimr 60% a1 3ad SareT it & EHT =1y |
arezreffmor i 10at (THTEET) +3TEeIatTs & Uved viedel Uwet o Aream
¥ fewetiur & fadta ot § warr vret fewemr Y fefr yra fr g, S a7 811
THUEHT TYET THUEH! FT ht qheqrst # s ush fava wrer |

1. wady/aen (faferer) — fafeer o feeetian |

2. TEE/TEY (SAfergehet) — S Toahel B TSt |

eI (THY/THT) 3. TE/THT (Hehi-eheT) — Hehfehel § fetatiT |
(Taferet/safergeret/mek feret/ 4. TE/TET (WTIRIH0T) — ATq=07 | fEeetm |
TR /G ferel Ty 5. THE/ T (SR e — St e o fewetrr |
i) TE/THT TaTeey ifeehy -

fog ww fowd fifes fogm b g faww s e
/AT ETeh /3T Tel et |38 WETeh [I9e o &9 4 &1 7o [ &1eh
Torer T we e T STR sitferhy mora /aifeash/ soagiiem Te et argd
T fovg & w9 1§ 81 7an fag Erash fSed g1 qecd & arer sifeeh, @
Tg T farsr ar |

60% 7T o BT fo TTde TR THUHE STeaT Teudt § SIS Uk fow wr
&1 | forT wTaen & TfOTa ol U e o o w9 1 ve Aot svereff um A

A : IR TS-1 UF o AATAT TN UT o o1 Fetia raafures araat shaer (Hatha qut shifeteh UTGasRHA hi 81 ST =Iiee |
6. T shat :

h.4.

g T A I TTRAT fater

1

EECIO SR

ferfaa adtear (mifires ol +
Tedie qitet) + grafen ude

2

TR ITRTE-SIT (T3t Torg FRTE/FTORITOT HohT+1oh/ g1 e/ Tohet/sheIet. ATt T

T sIfRede (@) .
T 1L B SRR e T (e (@ T gﬁiﬁz@f NG
3 | safeefira/ e ) ol
F-11: Safes gfsreromefl/aer-Ira (qedl/dum)- 3ATaeT
4 | iR TEre-oft (oot st /mTae soier e ek eha /et wTgH)
-1 Saf-eh girerumefl/Ssien TeTee (THel/THT) fafaa wem + arerrerr

5

(Tarferet/ze ferg et /Aieh ket /AT =TT /gorerg e /e sifaehT)

e 2ifaw Taer o Tt & foru erereft s fRrerifia s fshaT & gedes =ror it Sl At g |

6.1 ST -11 - Fafves gfsreromeff/amiem (et dum), gt —t v grear Te-1 & foru ==m ufskan

SYUTY -11 : S Teh TTOTRIUTTeN TR T9Ta (TET/ATTW) & foTu yHieh WHee -
RATH TS — 160 F.AT,
A TS - 45.5 TR,

Aot -11 - Jafes ufereromelt /A (Tad/diom), aeiiem —ft v grger Te-1 & fore === afskan
forRaa ufter
foRaa we 31 =won & it

TR0 —1-YTfeh we (3rafey | we)
TROT —2-USATEE YT (Al 2 ¥02)
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TAXOT -1 — TR T ; AVATRIT A1 RME o T o6 ToTT, FFTTER I8 Tk S alet i |
5. 01 (Ueh) ©e AT olte o fi STgaTa W 50 Agforehedt T9 (IR I o1 foshed) B :

1 | wifora - | 209
2 | o - | 209
3 AT STTRehdl - 10 934

6. eI TE ST o foTT 03 (i) 7o T foh ST 37T Tedeh TTord 3Tt o TTT 01(Teh) 3ieh ahre SiTaam|
7. HETE HTTTIHAT o STUR T Thel/SgEaT H THE ST 3 ST Fehi |
8. TR HIHh : 3Tedl HIeh FHTTER & :

T Yoft (SARTT) STH.A.- 40% ek

T/ TTeT/ AT (TTE TS ) A= — 30% 3

TETEW, 40% © ¥ 3 T aTel G AT/ HI. 6 T 30% § FH 37 T et A/ AT (CTETe)/sAfsT ot &
rereff et H =or-2 o for et &1 Sdi o7 =rwor-2 3 fore 3w forem =@ femam smom |

TRUT-2 — USRS T [UveT <ht 3rarfer 02 (1) o < gl

6. =1 F T T wft STvfela i 0g T AN Ik Hel oI o€ H TgaiEs et o 2t |

7. TEIT 02 (A1) S HT AAT AR |

8. T&IT T T 3ok GIRT 10T ST IOTeh /SR /qehr 1ohT AT o STTET BT

9. YR H Sgfoshedt YR (4 IT 6 foehed) & Far 50 w1 B, e weke |t S o forw 03 () e wew forg
SITET 3T Tk TTetd 3 o foI 01 (k) 3ieh shreT S|

10. 3TEAT A : SEAT A HTHTTHR N -
TTATT 0fT (SRR /27T - 30% 37
IAST/3AsTeT)/ AU (TTEH TS ) /A — 20% 3R

TETEN, 30% & FH 37 I aTel AT A00/3ATRS 6 T 20% § FH 3 T dTet ST/ (TTEeer) /s 2ot
arvareff Seft & STet B T =Rer-3 & forw 3= fim = st |

eIt o1 =I Shaet =T -2 oY TetfRad adier § WTedieh 3 SATR T & 81T | ST STHT @ / 81 STHT 3 STTLR 9T shisted g
AT Ik A & SRS ol STt g =T -2 forfiae oledt Secfiol <l @ | =R0T-2 o 92T e ARadT-3hH E2iT sharel <or-2 H
ITH 3Rl o TR W GIT ot STt |

AT 37 B ot feurfer , afrweram shm geht # Reerfar a1 forerteor st o fore s @ Fforfiaa ATde sTomme Simd -
6. =0T -2 W 5 SROMCHe 37k U1 JTet VAT ohi AT shH Gl H SR Tl ST |
7. -1 H AT 3ok O ATt STATRIT hT AT SHH T H L T S |
8. O -1 H W SRUMCHe, 3ieh UT ATt HAVATHAT ohi AT 5HH Gl H SR T ST |
9. =0T -1 W O foreer 1 Sfreh GTeweh 37eh UT ATt ST¥ATSRIT ohi AaT shH Gl H SR 3@ ST |
10. =ROT -1 # T forer 7 tfre atenes Sieh OT et SVATRRIT 2T AwIaT shH e # ST T S |

el ot ITifireh Ue Ueaite wWien ek B foT § &t =it | arfires 9lie ITd: e 8 3 Ue ST 1At o fofu S ewor -1 ®
IOl FUT 3ok FTT USATES TEAT SToTR /HiFehiet = & H ST i Sa]

TUT 3 : HI9TeA GHeT

5. =0T -2 o YT AT ST TS AT 56H F2i o HTET T T ¢S o STATT hl hixTet TIe o for 9iie foree forarm St |

6. HIITS T ShaleT T8k Tah(dl sht BT TSTEeh STTER 0 3T STHT /72T ST &, 3t fofa 2 |

7. hieet wter o fore 9t foree foru e srvafefart ot deam =reor -2 o fore Jm svafeft <t s o it st v 7 e
e i feferat i T % 5 O & SAeT A6 gt |

8. HIRTS TRIET IAT Bt SATeT STVATRIT ol TS FoTEe o =X0T-2 7 TSIt 3Rl o SATET O AT 56 H Ut H T ST |
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SUT-11 - AATHeh TTITAUT /AR (THST/ZTUH) o ToTT UTITRIUT U &g faraur

fY-11 - e Srveomefl/aer-ifimr (wedy/ aer-fifer) o ue 3q wafa sreeff ot 2 o wftreror sreq s 2 | ifreqr stafy
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